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NEW QUESTION 1
As an HR Professional you should be familiar with the terminology, practices, and rules governing unions and management in the bargaining process. What is the
zipper clause in regard to negotiations?

A. Items in a management-union contract can be "zipped" open and closed as often as necessar

B. Management is locked out of union meeting

C. Management and union representations are locked out of union employee meeting

D. Items in a management-union contract are "zipped" closed, once the agreement is signed by both partie

Answer: D

NEW QUESTION 2
Which of the following is the process of constantly working with employees to enhance their ability to perform their jobs productively?

A. Performance appraisal

B. Employee self-assessment
C. Performance management
D. Supervisory training

Answer: C

NEW QUESTION 3
Your organization is looking for methods to improve communication between the management and the employees within the company. Which one of the following
methods is best described as a small but representative sampling of employees - led in a conversation by a neutral moderator about an identified topic?

A. Focus group

B. Workshop

C. Pilot group

D. Brainstorming session

Answer: A

NEW QUESTION 4
As an HR Professional, you must be familiar with certain theories and insights about organizational culture, organizational development, and management. Who
addressed organizational culture as "that's the way we do things around here"?

A. Frederick Herzberg
B. Allen

C. Kennedy

D. Edgard Schein

E. Edwards Deming

Answer: C

NEW QUESTION 5

Beth works for the HIR Corporation and she feels that she has been discriminated against by her supervisor. Beth would like to file a charge with the EEOC but
she's afraid of the repercussions and she doesn't want her identity exposed. Beth asks a lawyer to file the charge for her so she can remain anonymous. Is this
legal?

A. It depends on the state where the charge is being filed, as some states allow anonymous filings while others do no
B. No,the person who has been discriminated against must file her own charg

C. No, the person who files the charge cannot remain anonymou

D. Yes, the person who files the charge can have someone else file the charge on their behalf to protect their identit

Answer: D

NEW QUESTION 6
Your organization has a retirement benefits plan that is covered by ERISA . Under ERISA, which of the following is your organization required to do for the plan
participants?

A. Provide each participant with plan information, specifically about the features and funding of the plan through a summary plan description at a cost of no more
than $7 per participant, per yea

B. Provide each participant with plan information, specifically about the features and funding of the plan through a summary plan description at no cos

C. Provide each participant with monthly plan information, specifically about the features and funding of the plan through a summary plan description at no more
than $7 perparticipant, per mont

D. Provide each participant with monthly plan information, specifically about the features and funding of the plan through a summary plan description at no cos

Answer: B

NEW QUESTION 7

Amy is a sales person for your company and she earns her pay based on commission. Amy's pay is known as variable pay or what other term?
A. Fixed pay

B. Commission only
C. Base pay
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D. Atrisk pay

Answer: D

NEW QUESTION 8

Your organization employees 475 people and you are the HR Professional for the organization. You're teaching your staff about the EEOC laws and the rights your
employees have under these laws. In your state what term is assigned by the EEOC to the local offices that enforcethe EEOC laws and any local or state anti-
discrimination laws?

A. Labor offices

B. Workers Rights Agencies

C. Fair Employment Practices Agencies
D. EEOC offices

Answer: C

NEW QUESTION 9

Your organization has created an affirmative action plan which includes an internal audit and reporting system. According to the Department of Labor there are four
actions which should be included in the internal audit and reporting system to be effective. Which of the following is not one of the Department of Labor
recommended actions for the internal audit and reporting system?

A. Require internal reporting on a schedule basis as to thedegree to which equal employment opportunity and organizational objectives are attaine
B. Monitor records of all personnel activity at all levels to ensure that nondiscriminatory policy is enforce

C. Post the findings of the internal audit and reporting system for all employees to revie

D. Review report resources with all levels of managemen

Answer: C

NEW QUESTION 10
A union is performing a jurisdictional strike in front of a construction site. What is a jurisdictional strike?

A. It is a strike through which the union seeks to pressurize an employer to assign a particular work to its members; rather than to members of other unions or to
the non-union worker

B. It is a strike through which the union seeks to pressurize an employer to agree to the terms ofa new contract although there is already an approved contract in
plac

C. Itis a strike through which the union seeks to pressurize an employer to agree to the terms of a new contract because the current contract between the
employer and the union has expire

D. It is a strike through which the union seeks to pressurize an employer to assign all work to its members, rather than to members of non-union worker

Answer: A

NEW QUESTION 10
Validity is an important part of the interview process. All HR Professionals should recognize validity through the interview process. Which one of the following is not
one of the four types of validity?

A. Content validity

B. Professional validity
C. Construct validity
D. Predictive validity

Answer: B

NEW QUESTION 12
Jane is preparing for an interview process for an open position within her company. Jane has prepared several questions for the interview. Inher questions, Jane is
careful not to ask all of the following questions, except for which one?

A. Our hours are from 8 AMto 5 P

B. Can you meet this requirement of the position?
C. Where are you from?

D. How many children do you have?

E. What's your date of birth?

Answer: A

NEW QUESTION 16

Sexual harassment is a form of sex discrimination and it is illegal in the US based on what law?
A. Title VIl of the Civil Rights Act of 1964

B. ADA and Rehabilitation Act of 2008

C. ADEA of 1967

D. Fair Labor Standards Act of 1958

Answer: A

NEW QUESTION 19
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Pat is interviewing Sammy for a job in his organization. During the interview, Pat asks Sammy for a dinner date. Sammy refuses his offer, but thanks him. Pat tells
Sammy that a dinner date would be beneficial to the job selection. Sammy still refuses the dinner date. Based on this conversation, Pat decides not to hire Sammy
for the position. This is an example of what type of sexual harassment?

A. Covert

B. Quid Pro Quo

C. Contingent

D. Hostile Work Environment

Answer: B

NEW QUESTION 22
COBRA, the Consolidated Omnibus Budget Reconciliation Act, requires some organizations to offer continuation of group health care coverage to employees and
family members based on certain qualifying events. How many employees must exist within an organization for COBRA requirements to be enforced?

A. 20
B. 100
C.50
D. 10

Answer: A

NEW QUESTION 26
Frank is an employee at the HBF Corporation, and he has recently been terminated because of poor company income. Frank visits the company's blog and saw a
comment from his manager, which says, "We had to let Frank go today because he kept screwing up sales order. He's incompetent!" This is an example of which
one of the following?

A. Termination evidence
B. Slander

C. Libel

D. Freedom of speech

Answer: C

NEW QUESTION 31
As an HR Professional, you are required to post an OSHA poster in a conspicuous place that is easily visible to employees. What OSHA poster lists each of the
employee's rights?

A. OSHA 3165 poster
B. OSHA 5613 poster
C. OSHA 5131 poster
D. OSHA 3615 poster

Answer: A

NEW QUESTION 33

As a HR Professional you must be familiar with several different lawsuits and their affect on human resource practices today. This adverse impact lawsuit
determined that discrimination need not be deliberate or observable to be real. Employees were segregated by race and were allowed to work only in the lowest
paid position. What lawsuit is described?

A. Griggs versus Duke Power, 1971

B. Albemarle Paper versus Moody, 1975
C. Washington versus Davis, 1976

D. McDonnell Douglas Cor

E. versus Green, 1973

Answer: A

NEW QUESTION 38
As an HR Professional you must be familiar with several laws and pieces of legislation that affects your practices. What act makes it illegal to discriminate against
older workers with respect to benefits or to target older workers for layoffs?

A. OWBPA
B. OASDI
C. HIPAA
D. MHPA

Answer: A

NEW QUESTION 43
Robert is the HR Professional for a construction company. He's working with several site managers to communicate the requirements of OSHA reporting. Robert
wants to convey the requirements of OSHA's reporting for work-related injuries. Which one of the following is the OSHA definition of a work-related injury?

A. Any loss of life or limb resulting from an event in the work environmen

B. Any wound or damage to the body resulting from anevent in the work environmen

C. Any physical damage to one's body resulting from an event in the work environmen

D. Any pain, suffering, or damage to a person as a result of working in an employee positio
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Answer: B

NEW QUESTION 48
The HR Professional must take measures to ensure that he is involved with all areas of the HR Impact Model. What component of the HR Impact Model serves as
the process integrator of all components?

A. Programs and Processes
B. HR Professional

C. Catalyst

D. Consultation

Answer: C

NEW QUESTION 53

There are seven stages of internal consulting that a HR Professional must be familiar with. Consider this scenario: Mark is a HR Professional for his organization.
He is meeting with Tammy and Tammy's supervisor Eric to learn about a conflict between Tammy and Eric. Mark wants to understand both parties before
addressing the scenario. Which of the seven stages is Mark, Tammy, and Eric participating in?

A. Developing recommendations

B. Implementing

C. Exploring the situation

D. Gaining agreement to the project plan

Answer: C

NEW QUESTION 55

Yolanda is an HR Professional for her organization that has 250 employees. Yolanda is working with Thomas, a manager in the company. Thomas reports that
Carrie, one of his staff members, will be leaving the organization for a leave absence due to a pregnancy issue. Thomas wants to know if he can terminate Carrie's
employment because she won't be able to complete her work due to the pregnancy issue. What's the best answer for this scenario?

A. Yolanda should tell Thomas that Carrie must return to work within 28 days or the organization can assume that Carrie has resigne

B. Yolanda should tell Thomas that Carrie's employment can be terminated as pregnancy issues are not allowable time away from the organizatio

C. Yolanda should tell Thomas that Carrie's employment can be terminated as the organization does not meet the Pregnancy Discrimination Act with 500 minimum
employee

D. Yolanda should tell Thomas that Carrie must be treated the same way as any othertemporarily disabled employe

Answer: D

NEW QUESTION 59
If an employer ignores stress in employees what symptom are employees likely to develop?

A. De-motivation
B. Burnout

C. Tumors

D. Turnover

Answer: B

NEW QUESTION 62
Jennifer is the HR Professional for her organization. Her supervisor, Dan, has asked Jennifer to find the Compa-ratio for Sam. Sam earns $40,000 as a mechanic,
but the midpoint for a mechanic is actually $50,000. What is the Compa-ratio for Sam?

A. -$10,000

B. 80 percent
C. 125 percent
D. $10,000

Answer: B

NEW QUESTION 66

What is the FairPay amount that defines, what a person makes, to be considered highly compensated?

A. $110,000 or more

B. $150,000 or more

C. $100,000 or more

D. $125,000 or more

Answer: C

NEW QUESTION 71

As an HR Professional you should be familiar with the terminology, practices, and rules governing union-based strikes. What is the ally doctrine?
A. A union may expand upon its primary picketing activity to include employees who are allies of the primary employe

B. Employers cannot force friends, colleagues, and family members into joining a union picke
C. Allies of the picketing union can allow allies into the picket lin
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D. A union may expand upon its primary picketing activity to include employers who are allies of the primary employe
E. A union may serve as an ally to another striking union by allowing their members to join the picket against the primary employe

Answer: C

NEW QUESTION 73
You are completing a Form 1-9 with a newly hired employee. Which one of the following documents is not allowed as a proof of identity and employment eligibility
for the newly hired employee?

A. Driver's license

B. Expired US passport

C. Certificate of naturalization
D. Unexpired reentry permit

Answer: A

NEW QUESTION 74
As an HR Professional you must be familiar with the project management processes and the stakeholders of projects. All projects can map to the project
management lifecycle. Which one of the following best describes the project management lifecycle?

A. It is the aggregation of the nine knowledge areas of project management: integration management, scope, schedule, costs, quality, human resources,
communication, risk, and procuremen

B. It is the life of the management of the project -from initiation, planning, execution, controlling, through closin

C. Itis the life of a project to interact with all areas including scope, schedule, costs, quality, human resources, communication, risk, and procuremen

D. Itis a unique life of each project -from its initiation through its closin

Answer: B

NEW QUESTION 78

You are a HR Professional for your organization and you're preparing your team for a series of interviews. You want the team to be familiar with the validity types
you'll use and encourage in the series of interviews. One of the requirements in the interview process for a graphic designer is, for the graphic designer to use a
software program and to create a simple brochure. This is an example of what type of validity?

A. Construct-related validity
B. Predictive validity

C. Criterion-related validity
D. Content validity

Answer: D

NEW QUESTION 79
As a Senior HR Professional, you should be familiar with non-monetary rewards that your company provides for its employees. Which of the following is an
example of non-monetary reward?

A. Satisfaction from challenging and exciting assignments
B. Esteem from working with other talented people

C. Cash compensation

D. On-site cafeteria

Answer: D

NEW QUESTION 82
what nonmathematical forecasting technique uses rounds of anonymous surveys among participants to determine consensus on the direction of employment
trends, candidate selection, or other forecasting topics?

A. Delphi Technique

B. Qualitative forecast
C. Management forecast
D. Trend analysis

Answer: A

NEW QUESTION 85

You are the HR Professional for your organization and you have been asked to hire a project manager. The average market salary for the project management
position, you have available is $87,500. Which one of the following salaries would be indicative of lagging the market?

A. $79,000

B. $101,000

C. $87,500

D. $88,000

Answer: A

NEW QUESTION 90
As an HR Professional, you should be familiar with OSHA rules, standards, and regulations. Should an organization violate an OSHA standard, there are often
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penalties that the employer must pay. What is the maximum fine an employer may face for a deliberate and intentional violation of an OSHA standard?

A. $100,000
B. $10,000
C. $50,000
D. $70,000

Answer: D

NEW QUESTION 91
As an HR Professional you must be familiar with particular labor-based acts of congress. One such act is the Taft-Hartley Act which addressed right-to-work states
and unions. What does right-to-work states mean for unions and employees?

A. An organization can fire employees if they're members of aunio
B. Union conducts the hiring process for an organizatio

C. Employees are not required to join a union to wor

D. Employees must join the union in order to wor

Answer: C

NEW QUESTION 93
As an HR Professional you must be familiar with several different lawsuits and their affect on human resource practices today. What legal case found that a test
that has an adverse impact on a protected class is still lawful as long as the test can be shown to be valid and job related?

A. Washington versus Davis, 1976

B. Griggs versus Duke Power, 1971

C. McDonnell Douglas Cor

D. versus Green, 1973

E. Albemarle Paper versus Moody, 1975

Answer: A

NEW QUESTION 97

You are a HR Professional for your organization and your supervisor is asking you about the details of the Civil Rights Act of 1991, and what it means to your
company. He wants to know what the total damages could be if an organization is found liable by a jury trial. What is the maximum amount that could be awarded
to a victim of discrimination if the organization is found liable?

A. There is no limited amount as the jury can determine damages
B. $50,000

C. $300,000

D. $500,000

Answer: C

NEW QUESTION 98
Your organization is using the whole job ranking technigue as part of its non-quantitative job evaluation. Which one of the following best describes the whole job
ranking technique?

A. Jobs are ranked from lowest to highest according to the importance that each job hold
B. Jobs are reviewed based on the entire performance of the organization in each categor
C. Jobs are categorized into broad categories or level

D. New jobs are categorized into an existing hierarchy of jobs within the organizatio

Answer: A

NEW QUESTION 99
Mike is the HR Professional for his organization and he's documenting the relationship of contractors and employees in the organization. Mike is focusing on the
control aspects as provided by the Internal Revenue Service. What aspect of the contractor control aspect is best described as how the business pays the worker?

A. Behavioral control

B. Contractual relationship
C. Type ofrelationship

D. Financial control

Answer: D

NEW QUESTION 100
You are the HR Professional for your organization. You have just hired a new employee for your company. What form are you and the newly hired employee
required to complete to show the employee's identity and eligibility to work in the United States?

A. IRCA-00
B. 1099

C. IRCA-86
D. -9

Answer: D

Your Partner of IT Exam visit - https://www.exambible.com



We recommend you to try the PREMIUM PHR Dumps From Exambible
exam blb|@ https://www.exambible.com/PHR-exam/ (165 Q&AS)

NEW QUESTION 102

As an HR Professional you should be familiar with the terminology, practices, and rules governing unions and management in the bargaining process. There are
three primary types of bargaining that management and unions patrticipate in. Which one of the following bargaining types aims to generate a variety of options
before settling on one?

A. Distributive bargaining
B. Good faith bargaining
C. Integrative bargaining
D. Interest-based bargaining

Answer: D

NEW QUESTION 105
What act prohibits discrimination on the basis of physical and mental disabilities?

A. ADEA of 1967

B. Rehabilitation Act of 1973
C. VEVRAA of 1974

D. IRCA of 1986

Answer: B

NEW QUESTION 106
There are four sections of the HR Impact Model. Which component of the model is considered to be the most client-oriented role?

A. Programs and Processes
B. Catalyst

C. Consultation

D. Policies and Procedures

Answer: C

NEW QUESTION 108
Mark is a HR Professional for his organization and he has been given the assignment to create an Affirmative Action Plan for his company. As Mark creates this
document, which one of the following is not required to be in the Affirmative Action Plan?

A. Placement Goals

B. Job Group Analysis

C. Compliance Reviews

D. Designation of Responsibility

Answer: C

NEW QUESTION 111
An organization would like to bid on a project, but they don't have enough employees available to complete the work. The organization approaches a competitor
with the opportunity to partner on the project to win the work. What type of risk response is used in this instance?

A. Sharing

B. Mitigation

C. Enhancing
D. Transference

Answer: A

NEW QUESTION 112
Your organization will be using the point factor technigue in their evaluations of job performance. You need to communicate what the point factor technique
accomplishes as you're the HR Professional for your organization. Which one of the following best describes the point factor technique?

A. Specific compensable factors are identified and then performance levels within the factors are documente

B. Specific compensable factors are identified and then performance levels within the factors are weighted on importance to theemploye

C. Performance factors are identified by the employee and then performance levels within the factors are weighted based on importance to the organizatio
D. Specific compensable factors are identified and then performance levels within the factors are documente

E. The different factors and levels are weighted based on importance to the organizatio

Answer: D

NEW QUESTION 113
Beth is a HR Professional for her organization and she's discussing the risk of growing her organization's business. What is risk and why would it be considered in
HR for organizational growth?

A. Risk is an uncertain event or condition that may help or hinder an organizatio

B. Adding employees can help positive risks or amplify negativerisk event

C. Risk is an adverse event that can halt, hinder, or hurt the objectives of a busines

D. Risk is a negative event that an organization must consider when adding new employees to grow a compan

E. Risk is an uncertain event or conditionthat can have a positive or negative effect on the goals of an organizatio

Answer:
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A

NEW QUESTION 117
The GHF Corporation is looking to hire four software developers. The average pay for software developers, with the desired skill set, is $76,000. The GHF
Corporation believes that by offering $80,000 for the starting salary they'll attract better performers than their competitors. What is this scenario an example of?

A. Lagging the market
B. Leading the market
C. Matching the market
D. Beating the market

Answer: B

NEW QUESTION 121
As an HR Professional you need to be familiar with the Age Discrimination in Employment Act 1967. What is the maximum age this act applies to people?

A. There is no age limit in the act
B. 65
C.70
D.75

Answer: A

NEW QUESTION 122
The Federal Labor Standards Act is something that all HR Professionals should be familiar with. This act clearly defines four areas that affect all employees. Which
one of the following is not one of the four areas of employment covered by this act?

A. Commissions, royalties, and tips
B. Overtime

C. Record keeping

D. Minimum wage

Answer: A

NEW QUESTION 127
There are four components of the HR Impact Model, which affect how a HR Professional may operate within a given environment. Which one of the following is
NOT a component of the HR Impact Model?

A. Consultation

B. Client

C. Catalyst

D. Programs and processes

Answer: B

NEW QUESTION 131
As an HR Professional you must address risk in the work place. There are two general categories of risk: pure risk and business risk. Which one of the following is
an example of pure risk?

A. Loss of investment

B. Loss of life or limb

C. Safety training for workers in construction
D. Fines and penalties for breaking regulations

Answer: B

NEW QUESTION 133
Sally is an HR Professional for an organization and she's working with Holly another HR Professional. Holly is concerned with effectiveness of a new policy. Sally
is concerned with the efficiency of the new policy. What is the difference between effectiveness and efficiency?

A. These are the same values in human resource
B. Efficiency is doing things righ

C. Effectiveness is doing the right thing

D. Efficiency is being effective when doing thing

E. Effectiveness is doing the right things efficientl
F. Efficiency is knowing what to d

G. Effectiveness is doing what you know you shoul

Answer: B

NEW QUESTION 137

You are a HR Professional for your organization and you're preparing your team for a series of interviews. You want the team to be familiar with the validity types
you'll use and encourage in the series of interviews. One of the requirements for the open position is that the candidates are fluent in both English and Spanish.

This is based on the high performers among current employees that have this trait. This is an example of what type of validity?

A. Criterion-related validity
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B. Predictive validity
C. Construct-related validity
D. Content validity

Answer: A

NEW QUESTION 142
HR Professionals must recognize types of unlawful discrimination to be in compliance with US law. One type of discrimination is disparate treatment. Which one of
the following is the best definition of disparate treatment?

A. When an employer treats all applicants the same regardless of their race, color, sex, religion, national origin, age, disability, or military or veteran statu

B. When an employer creates a quid pro quo status based on an employee's rebuttal of unwelcome sexual advance

C. When an employer treats a candidate differently based on the person's race, color, sex, religion, national origin, age, disability, or military or veteran status
D. When an employee treats other employees differently based on their past work effort

Answer: C

NEW QUESTION 147
Lucas has asked his manager to take time off from work because of a holiday his religion celebrates. Fran agrees but tells Lucas that he will be inspecting his
project work to ensure that the work is accurate and not suffering because of the requested time off. This is an example of what?

A. Perpetuating past discrimination

B. Religious persecution in the workforce
C. Quality control

D. Disparate treatment

Answer: D

NEW QUESTION 148
As a HR Professional you must understand the laws and regulations, which affect employee compensation. Which of the following was the first to address sanitary
working conditions?

A. Walsh-Healey Public Contracts Act
B. Portal-to-Portal Act

C. Davis-Bacon Act

D. Fair Labor Standards Act

Answer: A

NEW QUESTION 151
If a union wants to organize, it typically moves through five steps to the organizing process. Which one of the following is not one of the five stages of unionization
of work force?

A. The financing

B. The campaign

C. Obtaining recognition
D. The election

Answer: A

NEW QUESTION 155
As an HR Professional you must recognize, and be aware of several pieces of legislation that affects your performance as an HR Professional. Which one of the
following acts used the terminology "work now, grieve later” to describe the urgency of performing work?

A. Clayton Act

B. National Labor Relations Act

C. Railway Labor Act

D. National Industrial Recovery Act

Answer: C

NEW QUESTION 159
Your organization is likely to be purchased by a competitor. The Management has asked you, in confidence, to complete environmental scanning to determine the
effects of the purchase on your organization's culture, customers, and employees. What is environmental scanning?

A. Environmental scanning is a review of the opportunities and threats that a condition may have on an organizatio

B. Environmental scanning is the process of assessing the effects of an organization change on both macro and micro elements in an organizatio

C. Environmental scanning is a review of the cultural achievability of a new project, organizationalchange, or market influence on at least three factors in an
organizatio

D. Environmental scanning is an internal review of an external catalys

Answer: A

NEW QUESTION 160
As an HR Professional you must be familiar with several acts of congress, laws, and regulations that address risks in the workplace. Which of the following laws
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was the first to establish consistent safety standards for workers?

A. Mine Safety and Health Act

B. USA Patriot Act

C. Occupational Safety and Health Act
D. Homeland Security Act

Answer: C

NEW QUESTION 164
Holly is an HR Professional for her organization and she's creating a new application for employee candidates. On Holly's application form which item is allowed?

A. Race

B. Gender

C. Request for background check
D. Sexual orientation

Answer: C

NEW QUESTION 166
All organizations need prevoyance, or planning, as a part of a manager's duty. As an HR Professional what is the primary purpose of planning?

A. Directs the project team and staff to accomplish the project scope

B. Establishes groundwork for the managers to achieve the goals of the organization
C. Communicates the direction of the organization

D. Establishes groundwork for the managers to achieve their goals

Answer: B

NEW QUESTION 171
As an HR Professional, you must sometimes terminate employees from your organization. When an employee is terminated, there must be a just cause or a good
cause for the termination. Which one of the following is not a valid just cause for the employee's termination?

A. Whether the employee is a member of a protected class

B. Whether the employee was warned in advance

C. Whether the rule has been applied consistently

D. Whether reasonable "proof” of the violation existed, or was obtained through investigation

Answer: A

NEW QUESTION 173
Which of the following are the benefits of gainsharing programs? Each correct answer represents a complete solution. Choose three.

A. Aligns employees to organization goals

B. Employees are paid on the basis of group performance rather than individual performance
C. Enhances employees focus and awareness

D. Helps organization to achieve improvement in key performance measures

Answer: ACD

NEW QUESTION 174
You are a HR Professional for your organization and you're educating your staff on the Pregnancy Discrimination Act. Which one of the following statements about
the Pregnancy Discrimination Act is not true?

A. Pregnancy related benefits cannot be limited to married employee

B. Employers must provide the same level of health benefits for spouses of male employees as they do for spouses of female employee

C. If an employer provides any benefits to workers on leave, the employer must provide the same benefits for those on leave for pregnancy-related condition
D. An employer is allowed to refuse to hire a pregnant woman because of the imminent time frame of the needed leave to deliver and care for the chil

Answer: D

NEW QUESTION 179

Which of the following is the process of systematically determining a relative internal value of a job in an organization?
A. Job evaluation

B. Broadbanding

C. SWOT Analysis

D. Gainsharing

Answer: A

NEW QUESTION 183

You are the HR Professional for your organization. You are discussing the status of your company's employees to determine who may be considered nonexempt
versus exempt. Which one of the following types of employees can never be considered exempted from overtime provisions?
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A. Administrative assistants
B. Sales people

C. Manual workers

D. Managers

Answer: C

NEW QUESTION 187

Your Partner of IT Exam visit - https://www.exambible.com



We recommend you to try the PREMIUM PHR Dumps From Exambible
exam blb|@ https://www.exambible.com/PHR-exam/ (165 Q&AS)

Relate Links

100% Pass Your PHR Exam with Exambible Prep Materials

https://www.exambible.com/PHR-exam/

Contact us

Weare proud of our high-quality customer service, which servesyou around the clock 24/7.

Viste - https.//www.exambible.com/

Your Partner of IT Exam visit - https://www.exambible.com


https://www.exambible.com/PHR-exam/
https://www.exambible.com/
http://www.tcpdf.org

